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[bookmark: _Toc58247234]1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:
·  Increase the extent to which pupils with disabilities can participate in the curriculum.
·  Improve the physical environment of the school to enable pupils with disabilities to take better advantage of education, benefits, facilities, and services provided.
·  Improve the availability of accessible information to pupils with disabilities.
Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.
We are committed to providing a fully accessible environment which values and includes all students, staff, parents, and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs.  We are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion.

The plan will be made available online on the school website, and paper copies are available upon request.
Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.
The school supports any available partnerships to develop and implement the plan.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints procedure sets out the process for raising these concerns.

[bookmark: _Toc58247235]2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy, and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil without disabilities. This can include, for example, the provision of an auxiliary aid or adjustments to premises.
Monitoring 
This policy complies with our funding agreement and articles of association.





[bookmark: _Toc531168964][bookmark: _Toc58247236]3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

	Aim
	Current Practice
	Objectives 
	Actions to be taken 
	Person Responsible 
	Date to be completed by
	Success Criteria 

	1. To further develop the use of sensory circuits for pupils who would benefit; to support pupils to be calm, regulated and ready for learning; to improve pupils’ engagement with learning and access to the curriculum. 
	· We have introduced sensory circuits on a school wide level but now need to refine it to make it pupil specific with an increased understanding for all staff of the potential impact.  
· We use resources tailored to the needs of pupils who require support to access the curriculum.


	To further develop the use of ‘sensory circuits’ for individual pupils that would benefit.
For pupils to ultimately be better focused for learning and able to be calm, focused and fully engage with the curriculum. 


	· Further personalise sensory circuit programmes for identified pupils
· Provide staff training on the purpose and safe delivery of sensory activities
· Facilitate peer observations and sharing of good practice
· Identify pupils who would benefit from targeted sensory support
· Establish baseline measures (e.g. engagement, behaviour, time on task)
· Set individual targets and review impact regularly

	Assistant Headteacher, Intervention Lead, Behaviour lead with advice from Sensory OT (external) 
	September 2027
	· Sensory circuits are embedded at an individual pupil level
· Staff demonstrate confidence and consistency in delivery
· Identified pupils show improved regulation, focus, and engagement
· Measurable improvements in behaviour for learning


	2. To implement consistent and supportive transition routines across the day; to reduce anxiety and distress associated with transitions; to support pupils greater independence.  
 
	Pupils are supported by objects of reference, symbols and photographs to transition around school. 

For transitions to new classes after the summer break, class teachers are given time at staff meetings to prepare and pass relevant information on.

Pupil Profiles are updated at this time of the year and if there have been any changes to pupils' circumstances in the meantime. 


	· For pupils to transition between activities with reduced anxiety and distress. 
· Increased independence in managing transitions.  

	· Deliver staff training, including induction for new staff
· Ensure consistent use of visual support (e.g. visual timetables, now/next boards)
· Reinforce shared language and consistent application of classroom fundamentals
· Provide refresher training for all staff
· Increase team support for pupils with ongoing transition difficulties
· Strengthening communication with parents/carers
· Continuing structured staff handover processes and regular updating of pupil profiles

 

	Assistant HT /Behaviour Lead. 
	May 2027
	·  Pupils move between activities, spaces, and staff with reduced anxiety and distress
· Fewer behavioural incidents linked to transitions 
· Pupils show increased engagement at the start of lessons/activities
· Pupils demonstrate greater independence (e.g. using visual support, moving with less prompt)
· Pupils can anticipate and prepare for transitions using structured supports


	3. To implement and maintain emergency adrenaline auto injectors (AAIs) for general use in line with statutory guidance; to ensure rapid access to AAIs in emergency situations; to improve the safety and support of pupils, staff and visitors with severe allergies; to increase staff confidence and competence in responding to anaphylaxis; to promote an inclusive environment where medical needs are safely managed. 

	All pupils who have epi pens have them available to them and staff are trained accordingly. All staff have general epi pen training delivered by the school nurse. 
	· To implement a suite of epi pens for general and emergency use in line with government 
· Ensure rapid access to AAIs in emergencies
· Reduce risk and improve outcomes for individuals with severe allergies
· Promote an inclusive environment where medical needs are safely managed
· Increase staff confidence and competence in responding to anaphylaxis

	· Purchase spare adrenaline auto-injectors (e.g. EpiPen, in accordance with DfE guidance
· Maintain at least two spare AAIs per site, appropriate to age/weight ranges
· Store AAIs: in a clearly labelled, unlocked, easily accessible location
· In central and high‑risk areas (e.g., dining hall, reception, sports areas)
· Maintain a central register of all AAIs, including expiry dates
· Display clear emergency posters in staff areas and key locations
· Ensure procedures include: 
1. Call 999 immediately
2. Administer AAI without delay
3. Record incident
4. Inform parents/carers
· Ensure spare AAIs are used if: 
· The pupil’s own device is not available or faulty


	DSL/SBM
	September 2026
	· 100% of staff trained annually
· All pupils with allergies have up-to-date IHPs
· Spare AAIs available and in-date at all times
· Rapid, effective response to any allergic emergency
· No pupil excluded from activities due to allergy risk


	4. To continue to monitor and review the physical accessibility of the school environment, including access routes, signage, hygiene/changing facilities, sensory-friendly areas, evacuation arrangements and access to shared spaces, ensuring these remain appropriate as pupil needs and site use change.

	Regular informal checks of site accessibility and adjustments made as needs arise. Risk assessments and individual pupil plans inform some adaptations. Accessibility considerations included in premises planning.

	Ensure all areas of the school remain accessible to all pupils, staff and visitors.
2. Proactively identify and address barriers to access.
3. Ensure specialist facilities meet current and emerging needs.
4. Maintain safe and inclusive evacuation procedures.
5. Embed accessibility review into ongoing school improvement processes.

	Conduct a full accessibility audit of the site (including routes, entrances, toilets, changing areas, classrooms and shared spaces).
• Gather pupil, parent and staff voice regarding accessibility and inclusion.
• Review and update signage to ensure clarity, visibility and inclusivity (e.g. symbols, contrast).
• Evaluate hygiene and changing facilities against current pupil needs; plan upgrades if required.
• Audit availability and effectiveness of sensory-friendly spaces; develop or adapt where necessary.
• Review evacuation procedures to ensure all pupils can be safely evacuated (including PEEPs where required).
• Incorporate accessibility checks into termly site inspections.
• Ensure any building developments or changes consider accessibility from planning stage.
• Liaise with external professionals where specialist advice is needed.
• Report findings and actions to governors.

	Headteacher and SBM/Site Manager 
	Initial audit completed by Autumn Term (October 2026).
Follow-up actions implemented by Spring Term (February 2027).
Ongoing review termly.

	Accessibility audit completed and documented.
• Identified barriers reduced or removed.
• Positive feedback from pupils, parents and staff.
• Facilities meet needs of current cohort.
• All evacuation plans are compliant and effective.
• Accessibility embedded in school planning processes.
• Governors receive and review accessibility updates.















[bookmark: _Toc58247237]4. Monitoring arrangements
Progress against this plan will be reported to governors annually, with the full plan reviewed every three years or earlier if pupil needs, site arrangements, legislation or guidance change.

[bookmark: _Toc58247238]5. Links with other policies
This accessibility plan is linked to the following policies and documents:
Health and safety policy
Equality information and objectives (public sector equality duty) statement for publication
Special educational needs (SEN) information report
Supporting pupils with medical conditions policy
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